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Guidelines for JRI's On-the-Job Training Project (OJT1)
(To be.attached with the JRE Application)

The starting point for the On-the-lob Training Project of each JRP will be the OJT
proposal submitted by each JRP along with their application ta join the project. The
MRCS advertises a list of the available on-the-job project assignments with the
MRCS programmes when the opportunities for ¢ach Batch of JRPs are advertised.
Interested eandidates should review the list of projects carefully and conduct detailed
research on the MRC website www.mremekong.ore 1o develop a elear understandi g
of the work of the various Programmes and Sections of the MRC, Having decided on
the most interesting and the most suitable OJT praject, vach candidate will prepare a
short concept note to deseribe that projeet that sthe wants 1o carry throughout during
the period of JRP assignment at the MRC Sccretariat. The ¢oncept note should
emphasize on what skills, knowledge and hands-on experience you want 1o gain from
the JRP Project and how you would apply them back at your organization. During the
first two months of the projeet. vou will have ample opportunity to further develop
your plan of action with technical assistance from the Project Team.

Outline for JRP’s OJT project proposal

Background information (Maximum | prage)

* Your name, position, organization and country

* Please inform us briefly about tlie type, history, vision, mission, goal. leadership,
minagenment, personnel, financial resources, ete. of your organization.

*  Who are the elients of vour organization? What about the services provided to
them?

* Please deseribe briefly your position, tasks, responsibilities, available resources,
your speeific experiences and qualifications, ete.?

OIT  Projeet  Proposal (Plan  of  Action - Maximum 2 pages)
Please Identify your first choice OJT Projeet from the list of Projects Advertised
by MRCS

The Topies to Cover in Your Proposal Are:

* DBriel description of how the project would be undertaken during  your
participation in the JRP assignment.

* Please indicate how your current skills and experience will contribute o the
selected OJT project

* List down specific skills, knowledge and hand-on experience you want to have
during your participation in the JRP assignment.

* Describe how you would apply what vou learned when vou return to your home
organization.
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c,w"“"%% Mekong River Commission

Oflice of the Secredariot in Phnom Penh (5] Qffice of the Secretariol in Vientione (05,
Oilce of tha Chief Exccutivie Office:

- M R 576 Matlonal Rood, #3, Chak Angre Kram,
% —— 1.0 Bok 623, Phnom Ponb, Canibodii 184 Fa Magum Rood,
% S — Tel (RE5-21) 425 383, Fax (Ra5-23) 425 163 PO, Box 6101, Vientlane, Lo PIH

Tel- (B56-21 1263 203, Fax; (RE6-21) 263 264

JOB DESCRIPTION o

Integrated Capacity Building Programume (1 CBP)
Junior Riparian Professional (JRP) Project

Titfe: Tunior Riparian Professional (JRP)
Dty station: MRC Secretariat, Vientiane, Lao PDR and Cambedia
JRP Praject Manager and Supervisor for on-the-job-training (O 71)

Approximately 3 months trmining on different TWRM related disciplines and
English skills and 4-10 months on the Job training depending on the allocated
MRC Programme,

Reporting to:

Tentative Dyration:

1. Background

The Mekong River Commission (MRC) was established by the 1995 Agreement on Ca-operation for the
Sustainable Development of the Mekong River Basin, betwéen the povernments of Cambaodia. Lao PDR,
Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: “To promote and
coordinate sustainable management and development of water and related resources for the countries’
mutusl benefit and the people’s well being by implementing strategic programmes and aetivities and
providing seientific information and policy advice.”

Strengthening capacity for young professionals fram the Lower Mckong Basin in areas related to TWRM
is one of the key components of the MRE Integrated Capacity Building Programme (ICBP), Over 150
ripacian officials have participated in the scheme sinee its inception, the majority of whom are siill
serving their governments and regional organizations in the areas of Mekong development and
coaperation,

S Objective

The project aims o stimulate the sustainable development of the natural, economic, and social potentials
of the Mekong basin by:

Raising the level of competence of young riparian professionals involved in the development of
Mekong River Basin in core international river basin compelencies; and

Building up capacity of young academics and menibers of tributary river basin organizations in
MRC member countries to enable them to replicate the training modules basin-wide.

Training Activities on IWRM and related disciplines

Selected JRP will have the right to take part in the different taining courses organized by the JRP
Project. Different training courses e advanced English skills, project eycle management, strategic
planning, fund raising, climate change adaptation and resistance, facilitation, communication, infegrated
water resource managenient, stakehglder engagement, basin development planning, ete. These training
courses once planned, seleeted JRPs will be informed for prepariion



Opportunities for on-the-job assignments for Batch 6 JRPS exist within the Offices of the MR
Secretariat in Vientiane and Phnom Penth with the listed Programmies:

" Agriculture and Irrigation Programmie,

* DBasin Development Programme,

= Climate Change Adaptation Initiative,

*  Environment Programme,

* Fisheries Programme,

*  Flood Management and Mitigation Programme,
* Initistive for Sustainable Hydropower,

* Integrated Capacity Building Progrimme,
= Mekong-IWRM Programme,

= Navigation Programme

*  Watershed Management. and

*  Drought Management Programme.

JREP On-the-Job Training (OJ1) at the MRC Secretariar

Under the overall supervision of the JRP Praject Manager and the direct supervision of the OJT
supervisor (to be assigned), the JRP will undertake an on-the-job assignment to continuously work on
increasing histher knowledge and skills and expand the network of IWRM with colleagues and

stakeholders.

The on-the-job phase is a practical assignment for each JRP to work on throughout the whole JRP
assignment. The duration of the assignment is dependent on the module chosen.

i. Module A: 4-6month OIT which is suitable for those who wanl to work in technical areas such
as developing models and/or to have hands-on experience in a specific field (e.g. GIS, DSF,
Modeling, Mapping, cte).

il. Module B: 10-month OJT, which is sujtable for thase who want to have in-depth hands-on
experience in one of MRC core activities (e.g. Programme Development and Management and
International Cooperation,)

Online UNESCO - IHE training course on Integrated River Basin Manugement

In addition to the above standard courses, each TRP will have the option to undertake an on-line course
on Integrated River Basin Management or related subjects provided by UNESCO - IHE during their
assignment. During JRP Phase 11 the on-line course proved quite demanding for a number of the JRPs
and hence the decision wits made to provide it as an optional rather than eompulsory course,

After the JRP Assignment

A JRE alumni will be established to retain links with JRPs who have completed the programme and to
provide a support mechanism as they establish their carcers in IWRM and as they apply the I'WRM

knowledge and skills at their originating organizations.

J. Scope of authority

Level of problem solving required: Problem solving for the JRP will refer to the OJT

supervisor and JRP Project Manager

- Level and type of communication required: Communications within the project and
throughout-the whole project line and with _other MRC tﬁrj;z programmes ﬂl%%!mﬂl

A

organization rieed fo'follow the MRC' procediires,

4. Competence requirement

= Core Values: Integrity, proféssionalism and respect for diversity.



- Core Competencies: Communication, teamwork. planning and organizing, accountability,
creativity, client orientation, commitment o continuons learning, and technological awareness,

5. Postspecific requirements

= All participants require 3 master degree in IWRM related felds or equivalent training and/or
work experience. Some of the water resource profassionals may not be master degree holders but
have worked in MRC-related institutions for several vears and have strong interest (o gain a
deeper IWRM knowledge, skills and experience to strengthen their carcer. They should be given
apportunity 1 apply for the IRP posts,

= AL least 2 years of practical experience in integrated water resource management and related
fiehds; - -

- Only nationals of Cambodia, China, Lao PDR, Myanmar, Thailand and Viel Nam are
eligible to apply. Age of 35 vears old or below:
Very good command of English skills (reading, writing, speaking, listening and understanding) is
essential as the teainng activities as well as the on-the-job trmining scheme will e conducted in
English,

- Livery applicant must take a standard test provided by an independent English testing center and
must achieve a minimum score equivalent to [ELTS 5.0-

- Competent in using MS Office software: Microsoft Word, Excel, PowerPoint. Knowledge of
other software used in the area of water work is a plus;

- Good inter-personal and communication skills — the ability to work independently as well as
team spirit and active purticipation at the training activitics is desirable.

6. Signatures

Incumbent: [3ate:

JRP Project Manager: _ Date:

Brief information on remuneration
The remuneration package is divided in two different stages:

. During the period at the MRC Secrétanat. the JRPs remunérilion packape. subject to change,
ineludes (i) monthly net base training allowance exempt from tax by

2. Lao authoriries, at USE 800.00 per month: (il) Annunl leave of two and a half days per month;
(it} Gontribution of MRC o Health and Accident insurances: (iv) ather entitlements sick leave,
materity leave ele

Nen-resident JRPsireceive an additional (i) lump sum of LISH 300.00 per monith as.a subsidy of living
abroad; (ii) Travel expenses on assignment and upon completion of JRP assignment.
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1, I:i;-,r name: Given name-: [ 2. Gender:

M) FL]

3. Date of Birth: 4. Place of birth: 5. Nationality at birth: | Current  nationality and/or
(dd/mm/yy) country af permanent
residence:

6. Permanent Address: Current Address (if different): | Contact information:
E-mail:

Tel:

Fax:

Mobile:

7. Do you have any dependents? Y [[] N [] If yes, please provide details:

Name: Age Relationship to you:

8. What is your preferred field of work? (Please indicate your preferred MRC work programme during
the on-the-job training)

9. Knowledge of LANGUAGES:
Maother tongue:

Please indicate the level of your knowledge of other languages. 1= fluent, Z=pgood working knowledge,
3=fair, 4=hasic

| Other Languages: Reading Writing Speaking Understanding
|
| 10. EDUCATION:a) UNIVERSITY. orequivalent . ey .

Mease give exaet tittes of dugreoy

I Attended fromia egrees pbtained Main feld of study

Name of university, place, country i
mmiy | mm/y




b) OTHER TRAINING meluding professional
Adeauntant, IT trajning, elc. el part-time oty

Name of [nstitute, Country

qualifications of specialized tralning fep. Centified Public

Adtended tromita Certificates, diplomas | Main field of study
mnlr‘y mm/y or other qualificslions -

[
L1. Membership of professional societies and activities in civic, public or international affairs:

12. List any significant publications you have written: (Please DO NOT attuch)

13. EMPLOYMENT RECORD. Storving
than ten years), Ve a seporate block for aach pest,

with your present job, list in reverse arder the Joby vou have had {do not go back mare

Frc:-mf mm/yy)

| Type of business:
Name of employer:

No. and type of
employees
supervised by you:

Reason for leaving:

Description of your duties

Address of employer:

i

et LR




.___gr; J;-‘r"a.ﬁ,\"i@\ ‘-:HF' h b {,5'3-13 f}; -_-.

From{mm/yy) | To{ mmﬁyy} o Title c-F ynurpuqt:

Name of employer: Type of business:
Address of emplover: No. and  type of| Reason for leaving:
employees  supervised
l by you:

Desgeription of your duties

(mm/yy) (mm/yy)

Name of emplover Type of business:

Address of employer; No. and type of|Reason for leaving:
employees  supervised
by vou:

Deseription of your duties

14. Why do you want to join the JRP Project? What will be vour contribution to the MRC? ¢Please limit
Yeur response (o the space provided).

Lk



153. Do you have any objections 1o our making inquiries with your current or most recent employer? Y |

L1 N[

16. REFEREES: Please give detuily of three people, not related to vow who are Jamiliar with yvour

character and qualifications and wham the MRC may contact gl any tine,
Full Name and occupation Address Contact information
MName: £ Tel.
Position: Fax,

e-mail:
Name: Tel,
Position: Fax.

e-mail:
Name: Tel.
Position: Fax.

e-mail:

17. State any other relevant facts, including international experience, which may support your
application.

18. Are you physically able and willing to travel?
Y[ N[ Byair? Y [] N[]

Do you have any disabilities which might limit your prospective field of work? (Note: The Seeretariat
itself is fully aceessible),

Y[ N[]] If yes, please provide details:
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